
Diamondpak Human Rights Policy 
SCOPE 

Diamondpak recognises a responsibility to operate with respect to human rights.  Everyone deserves 

to be treated equally, and with respect and dignity.  Our Human Rights Policy applies to all locations 

where we conduct business. 

It is our responsibility to maintain a work environment that reflects respect for human rights and is 

free from all discrimination and harassment. 

This policy sets out our commitment and the steps we take to meet our responsibility to respect 

internationally recognised human rights standards.  We expect our suppliers and contractors to also 

have in place processes to enable their own staff to report any concerns. 

OUR COMMITTMENT 

We conduct our business in a manner that respects the rights and dignity of all people, complying 

with all legal requirements. 

We respect the principles set out in the following international standards:  

• United Nations (UN) Guiding Principles on Business and Human Rights  

• International Bill of Human Rights 

• International Labour Organisation’s (ILO) Core Conventions 

We will not tolerate, or condone, abuse of human rights within any part of our business or value 

chains and we will take seriously any allegations of human rights abuses. We aim to effectively 

remedy any negative human rights impact through the use of legal mechanisms, collaborative 

forums and company grievance mechanisms. As part of our commitment, we do not tolerate 

threats, intimidation, physical or legal attacks against people defending human rights 

KEEP PRINCIPLES 

 Child labour - We will not employ workers under the legal minimum age for work. 

 Forced labour - We will not make use of any forced labour in accordance with the Modern 

Slavery Act 2015.  

 Discrimination - We are committed to promoting equal opportunities in the workplace. All 

job applicants, employees and workers are treated fairly and equally regardless of age, 

disability, gender, gender reassignment, marital or civil partner status, maternity, race, social 

class, nationality, ethnic or national origin, religious belief, political opinion, sexual 

orientation or any other protected characteristic.  

 Hours of work - Working time directives will be adhered to as per the Working Time 

Regulations 1998 with opt-out clauses publicised to staff.  



 Compensation - We ensure that wages paid for standard working hours will meet or exceed 

national minimum wage or living wage levels as appropriate.  

 Grievance - You may raise any grievance in relation to this policy by following the Grievance 

Policy found in the Company Employee Handbook.  

 

This policy has been developed with reference to the following Company policies:  

• Bribery Prevention policy  

• Discrimination & Equality policy 

• Anti-harassment policy  

• Whistleblowing policy  

• Modern slavery, Child Labour & Human Trafficking Statement 

• Equal Opportunities policy  

• Working Time Regulations policy 

• Maternity leave policy  

• Paternity leave policy  

• Shared parental leave policy  

• Flexible working policy  

 


